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This newsletter is designed to provide a roundup of news, updates and information that may be 

useful in helping you to keep your workforce healthy and well. It is written in a way to make it easy 

for you to cut and paste content to share across your internal communications channels. If there is a 

way we can make this easier, please let us know here. 

mailto:businesshealthy@cityoflondon.gov.uk


A copy of this newsletter is also available on the Business Healthy website. 

 

Business Healthy is funded and delivered by the City of London Corporation's Public Health team, 

supporting the City Corporation's statutory obligations to ensure the health and wellbeing of the 

more than half a million people who work in the Square Mile each day. 

Follow Business Healthy on Twitter or LinkedIn to stay up-to-date on news and developments in the 
world of employee health and wellbeing in the Square Mile. 

Get in touch: 

City of London Corporation, Public Health Team 

DCCS, 5th Floor, North Wing 

Guildhall, PO Box 270 

London EC2P 2EJ 

www.businesshealthy.org 

020 7332 3378 

Sharing is caring 

Share your thoughts or feedback on our newsletter, general musings, or ideas for upcoming events 

with us - businesshealthy@cityoflondon.gov.uk 

Did you find this newsletter useful? If you know of someone who would like to receive it, too, they 
can subscribe here. 

We are not precious about our content, so please feel free to share it far and wide. 

Previous editions of our newsletter can be found here. 

Coronavirus (COVID-19): Updates for businesses 

Employers want to keep their staff informed about the COVID-19 pandemic. There is lots of 

information and misinformation out there, so please ensure that any advice or guidance you are 
sharing only comes from a reputable source, such as the GOV.UK website.  

This information was accurate at the time of sending the newsletter, but the situation is changing 
and the most up to date information and guidance can be found on the GOV.UK website. 

Employers must continue to follow health and safety workplace guidance for their sector, and to 

refuse entry to their workplace/ premises for workers, visitors or customers who are displaying 
symptoms of COVID-19. 

Latest on Government COVID-19 guidance 

There are few legal measures remaining in place to reduce the transmission of COVID-19, however 

caution is still urged as transmission of the disease remains high. ONS data estimates that in the 
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week ending 5 February 2022, 1 in 19 people in England had COVID-19, and GLA data shows the case 

rates of the disease as 608 cases per 100,000 population (3rd-9th February) reported in London. 

Government and local guidance remains supporting the benefits of maintaining infection prevention 
control measures, particularly on a risk-assessment basis, and continuing to encourage vaccination. 

Local COVID-19 guidance for a range of different settings, including offices, hospitality, and close -
contact services, which reflects the latest advice, can be found here. 

COVID-19 vaccine clinics in the City of London this week 

Please share the following details with your colleagues. Downloadable posters are also available to 

assist this. 

First, second, and booster/ third doses are available. No need to book an appointment, or be 
registered with a GP, or show any ID. Just turn up. 

• Thursday 17th February, 9am-6pm, Boots (Liverpool Street Station) (Moderna). Poster 
available here. 

• Thursday 17th (12pm-6pm), Friday 18th (12pm-6pm), Saturday 19th (10am-6pm) February, 
Mansell Street Estate Car Park, Haydon Street, E1 8BQ. Poster available here. 

People vaccinated against COVID are less likely to have Long COVID than those unvaccinated 

A new review by the UK Health Security Agency (UKHSA) shows that people who have had one or 

more doses of a COVID-19 vaccine are less likely to have symptoms post-infection, or to develop 
Long COVID, than those who are unvaccinated. 

Roughly 2% of the UK population report symptoms of Long COVID or post-COVID syndrome, with the 
three most common symptoms being fatigue, shortness of breathe, and muscle/ joint pain.  

The review of eight studies found that people with COVID-19 who received two doses of Pfizer, 

Moderna, or AstraZeneca vaccines, or one dose of the Janssen vaccine, were around half as likely as 

people who received one dose or who were unvaccinated, to develop long COVID symptoms lasting 

more than 28 days. They were also more likely to experience any symptoms for a shorter period of 

time. 

There is a feature on a new report from the CIPD on Long COVID later on in this newsletter.  

The case for proactively supporting your workforce to get vaccinated against COVID-19 

Providing proactive support to all of your workforce  - including contractors  - to access the COVID-

19 vaccine during working hours is best practice, and makes good business sense. Proactive support 
could include: 

• Paid/ supported time off to attend a vaccination appointment during working hours 

• Paid sick leave for anyone feeling unwell post-vaccination 

• Promoting local vaccination clinics, and the benefits of the COVID-19 vaccine (mythbusting, 

etc) - sharing materials (such as translated resources) 

Given that vaccination helps to reduce the risk to individuals from COVID-19, as well as those around 

them, a vaccinated workforce has benefits to workforce health and safety, and also reduces the risk 
of business disruption due to outbreaks. 
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Ongoing vaccination clinics 

There is a community pharmacy vaccination site at Boots, 120 Fleet Street, offering the Moderna 

vaccine. All those aged over 18 years old or within three months of their 18th birthday, can book an 

appointment via the national booking service. Visit www.NHS.uk/covidvaccine for more information. 

Additional local pop-up vaccination clinics are being delivered in the Square Mile. Information will be 
shared via the Business Healthy and City Corporation Twitter channels. 

All COVID-19 vaccines are available free of charge from the NHS.  Everyone who is 12 years old or 

older can be vaccinated regardless of whether they are registered with a GP or their immigration 

status 

The vaccines have been through rigorous clinical trials, tested on hundreds of thousands of people 

here in the UK and worldwide, and have been approved by the British Medicines and Healthcare 
products Regulatory Agency (MHRA). 

Getting your vaccine as soon as possible is vitally important to protect you, your family, and those 

you care for.  

For those aged 18 years or older, the interval between the first and second dose is now eight weeks, 

so don’t delay. 

Specific guidance for pregnant employees and their employers 

Government has updated its advice for employers of pregnant employees. If an employee is 

pregnant and has let their employer know in writing, the employer must by law conduct a specific 

risk assessment for that employee. Pregnant employees of any gestation should not be required to 

continue working, if this is not supported by the risk assessment.  

Unvaccinated or not fully-vaccinated pregnant people are at an increased risk of becoming severely 

ill and of pre-term birth if they contract COVID-19. Being vaccinated  - even fully-vaccinated - does 

not remove the requirement for employers to carry out a risk assessment for their pregnant 

employee. 

Further detail is outlined in the guidance, including specific recommendations for employers, 
depending on whether an employee is less than or more than 26 weeks pregnant.  

Alonside pregnant employees, employees who have been considered to be particularly at-risk if they 

contracted COVID-19 vulnerable to COVID-19 (previously considered Clinically Extremely Vulnerable) 

should ideally also receive a risk assessment specific to their risks, considering any guidance 
provided to them by their clinician. More details are available here. 

Testing is still crucial to help prevent outbreaks of COVID-19 in your workplace 

Lateral Flow Tests (LFTs) for COVID-19 have proven to be a valuable tool in stopping transmission 

and outbreaks of COVID-19 from people who have no symptoms, to others who might be affected 

more severely. LFTs are appropriate only for people without symptoms of COVID-19. As workplaces 

become busier, it is recommended that staff and visitors test frequently and ideally in the morning, 
prior to travelling to their place of work. 

There is a rapid testing centre in the City at Aldermanbury (EC2V 7HH), where you can take a rapid 

test and also collect boxes. There are many other ways of accessing rapid tests  - for more details, 
visit the NHS website. 
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Anyone experiencing any of the main symptoms of COVID-19, or any cold-like symptoms, such as a 

runny or blocked nose, sore throat, muscle aches, or a persistent headache for example, is advised 

to self-isolate immediately and order a PCR test. Self-isolation remains the law. 

Anyone feeling unwell  - COVID or otherwise  - should be encouraged to remain at home and to not 
travel into the workplace, to avoid spreading bugs to others. 

Rapid testing outreach to small hospitality, close-contact services, and retail businesses  

Small and independent hospitality, retail, and close-contact service businesses in the City are 

receiving visits from the local rapid testing outreach team, who are providing information about the 

benefits of frequent rapid testing of staff, as well as boxes of testing kits. The team are able to 

answer questions about rapid testing, and can also signpost to additional information and guidance 
on COVID-19 for workplaces. 

What to do if you identify positive COVID-19 cases associated with your business 

If you become aware of positive cases of COVID-19 among your workforce, or associated with your 

business, please take speedy action to help reduce the risk of onward transmission of the virus, 

avoid an outbreak, and minimise disruption to your business. The local Public Health team is 

available to provide advice and support, but early contact is key to ensuring this is as effective as 
possible. 

Please immediately identify any close workplace contacts and ask them to self-isolate. Do not wait 

for NHS Test and Trace. This prompt action will help reduce the risk of a workplace outbreak.  

If the following thresholds are met, please provide some more detail as outlined below: 

• For offices and other similar settings: If 10% or more of the workforce attending the 
workplace has tested positive, within the past 14 days, or sooner.  

• For large offices and other large similar settings (250+ staff) attending the workplace: If 5% 

or more of the workforce attending the workplace has tested positive, within the past 14 

days, or sooner. 

• For construction sites/ factories/ warehouses/ other settings deemed critical to national 

infrastructure: If there are 2 positive cases within the workplace within the past 14 days, or 
sooner. 

If the thresholds are not met, it is not necessary to report positive cases to the Public Health team 

and/ or the UK Health Security Agency’s London Coronavirus Response Cell (UKHSA LCRC), however, 
we ask that you keep the situation under review in a timely manner.  

Where the number of cases within your workplace does meet the reporting threshold, please report 

to both the local authority (City of London Corporation and Hackney Council) - 

testandtrace@hackney.gov.uk - and the local UKHSA Health Protection Team (UKHSA London 
Coronavirus Response Cell) - LCRC@phe.gov.uk / 0300 303 0450. 

Please do not share personally identifiable information about the positive case(s) unless asked. 
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Thought of the Month 

"Over 15 million people live with a long-term health condition in the UK, and in 2019/20, there were 

32.5 million estimated working days lost due to work-related ill health. Having good management 

practices gives employees the best chance of staying in work and fulfilling their potential...  

Everyone's experience of a long-term health condition is unique and individual to them. Symptoms 

can vary from mild severe and some require no changes to the way they work, while others require 
changes to their job or working pattern. Often, someone's symptoms can be hidden to others."  

 - CIPD has published practical advice and guiding principles for employers on managing and 

supporting employees with long-term health conditions.  The guidance considers a range of long-
term health conditions, including: 

• Common mental health issues (e.g. anxiety or depression) 

• Musculoskeletal conditions (e.g. arthritis, back pain) 

• Cardiovascular conditions (e.g. heart disease) 

• Respiratory conditions (e.g. asthma) 

• Neurological conditions (e.g. Multiple Sclerosis) 

• Cancer 

• ME (myalgic encephalomyelitis) / CFS (chronic fatigue syndrome) 

• Menopause 

• Neuropsychiatric conditions (e.g. addictions, Parkinson's disease)  

• Other conditions, such as HIV, diabetes, hearing and sight loss, among many others  

Hot off the press 

CIPD "Working with Long COVID" report 

Office of National Statistics (ONS) data estimates that as of October 2021, 1.3 million people (or 

1.9% of the population) is experiencing self-reported Long COVID.  

According to the CIPD, the prevalence and impact of Long COVID is emerging as a significant concern 

and requires ongoing attention from HR and health and wellbeing leads. To address this, the CIPD 

has published a resource for organisations to help them better understand Long COVID as a long-

term fluctuating health condition, and therefore best support employees experiencing symptoms to 
stay in work. The resource also includes insights from a range of professionals.  

Access the resource here. 

St Bartholomew's Hospital 

The Minor Injuries Unit at St Bartholomew's Hospital, (Kenton and Lucas block), re-opened on 

Monday 31 January. The Unit provides a walk-in service for residents and workers in the City of 
London and neighbouring boroughs. 
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The service is open Monday to Friday, 8am to 4pm with the last patient booked in at 3.45pm. 

For more information about what to do if it is not an emergency, please visit the NHS website or call 
NHS 111. 

National cervical screening campaign launches 

The Department of Health and Social Care (DHSC)  - with the support of the NHS  - has this week 

launched a campaign urging eligible women and people with a cervix to take up the offer of cervical 
screening.  

In England women and people with a cervix aged 25 to 64 years old are eligible for a free screening. 

For those aged 25 to 49, the screening is available every three years, and for those aged 50 to 64 

every 5 years. 

Cervical screening is not a test for cancer. it helps prevent cervical cancer by checking for high-risk 

Human Papillomavirus (HPV), which causes nearly all cervical cancers. It means any cervical cell 
abnormalities can be treated. If left untreated, these cells can develop into cancer.  

Estimates suggest that screening prevents 70% of cervical cancer deaths, while 83% of deaths could 
be prevented if everyone who was eligible attended regularly.  

The symptoms of cervical cancer are not always obvious, and it may not cause any symptoms at all 

until it's reached an advanced stage. That's why attending all cervical screening appointments is so 
important. 

Currently around 1 in 3 people don't take up this offer, which is why the campaign has been 

launched, to raise awareness of the importance of attending cervical screening appointments when 

invited to, and mythbusting around the screening appointments.  

Some key messages are available below, and the DHSC press release on the campaign can be 
accessed here. 

Key messages:        

• Two women die every day from cervical cancer in England, yet it is one of the most 
preventable cancers and getting your screening can help stop it before it starts.  

• Screening helps prevent cervical cancer by checking for a virus called high-risk HPV which 

causes nearly all cervical cancers. This is the best way to find out who is at higher risk of 

developing the cervical cell changes that over time could potentially lead to cervical 
cancer.  Any cervical cell changes can be treated, preventing cervical cancer.  

• But don’t be alarmed if you have HPV as it does not mean you have cervical cancer  - HPV is 

a common virus that most people will get at some point during their lives.  

• Women and people with a cervix aged 25-64 are eligible for screening. Those registered as 

female with their GP practice are invited for routine screening every three years if they are 

aged 25-49 and every five years if they are aged 50-64. Those registered as male will need to 

request an appointment from their GP or a local sexual health clinic.  

• Life can be hectic and it's easy to let your cervical screening appointment fall to the bottom 
of your 'to do' list, but it only lasts a few minutes - it’s a few minutes that could save your life. 
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• For most women and people with a cervix, cervical screening tests are not painful. However, 

if you are worried that you may find the test uncomfortable, remember you are in control 

and can ask to stop at any time.  If you are worried about it being uncomfortable, or you 

have found screening difficult in the past, talk to the nurse or doctor doing the test so they 
can give you the right support. 

• If you're embarrassed about cervical screening then you're not alone. Talk to the  nurse or 

doctor doing the test, who can help put you at ease.  

• During COVID-19 your GP practice remains open and will offer cervical screening 

appointments.  They have put in place safety measures to keep you safe during your cervical 
screening appointment.  

Calls to action: 

• Cervical screening saves lives - don’t ignore your cervical screening invite and if you missed 

your last one book an appointment with your GP practice or local sexual health clinic.  

• Encourage those you love to get screened if they are overdue a test.  

• For further information please visit: www.nhs.uk/cervicalscreening 

https://www.nhs.uk/cervicalscreening

